
 

 

2011 Clery Report: Annual Disclosure of  Campus Security Policies and 
Crime Statistics 

 
Preparation of  the Clery Report 
GIA is dedicated to providing a safe and healthy environment for our students and staff  as well as any visitors who come 
to visit our facility. GIA’s Security Department prepares, submits and publishes this report on an annual basis, in 
compliance with Jeanne Clery Disclosure of  Campus Security Policy and Crime Statistics Act, which requires schools to disclose 
information about crime on and around their campuses. This report is prepared in cooperation with campus officials, local 
law enforcement agencies surrounding our campuses, and from the Security Department’s campus crime statistics log. 
 
Annual Notification of  the Clery Report to Employees, Prospective Employees, and Students 
Each year, an email notification is made to all current students who have provided GIA with an email address on where to 
access this report on GIA’s web site. Faculty and staff  receive similar notification. Copies of  the report may also be 
obtained from the Student Services office. Prospective employees may obtain a copy from the Security Department 
 
Timely Warnings 
In situations that pose a potential or actual immediate threat to the GIA community, the Security Department will issue an 
emergency text, voice message and e-mail alert through GIA’s emergency notification system; this alert will include 
instructions on what to do. Depending on the situation, GIA’s emergency evacuation alarms and standard procedures may 
also be activated, and access to the campus will be halted during the emergency, except for authorized and necessary 
emergency service providers. Staff  and student notification information is uploaded daily to the emergency notification 
system’s data base to ensure accuracy of  message delivery, and the system is tested at least once each year.  
 
Reporting Incidents & Crimes 
Part of  every student’s experience at GIA includes learning to become a jewelry professional. GIA students are expected 
to behave in a professional manner at all times, both in and out of  the classroom, and to treat others with dignity and 
respect. Students are expected to adhere to the GIA Student Code of  Conduct and Standards of  Behavior to ensure a safe, 
secure, and positive learning environment.  
 
Students are required to follow all instructions given by instructors or by other GIA representatives. Anyone who observes 
or is confronted with a situation that they believe is a threat to their personal safety or that of  others, or appears to be 
criminal in nature, must report it immediately to the GIA Security Department, the Dean of  Students or the School 
Director. Prompt reporting will assist in achieving a timely and appropriate response. Persons other than professional 
counselors are required to report crimes brought to their attention. Phone numbers and office locations of  each office are 
listed below. 
 
If  a crime is reported by an individual while on campus, GIA Security will dispatch an officer to the scene of  the crime for 
a preliminary report of  the date, time and incident. If  a student is involved, the preliminary report will be referred 
immediately to the Dean of  Students or School Director for investigation. 
 
When appropriate, individuals are also strongly encouraged to report off-campus incidents to the local police precinct or 
other law enforcement agency. 
 
Staff  and students are notified via the GIA Safety Committee how to report any situation or incident on campus that 
involves a significant emergency or dangerous situation that may involve an immediate or ongoing threat to the health and 
safety of  students and/or employees on campus. This is also accomplished during new employee and student orientations. 
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Carlsbad Security 
Security officers are on duty in the main lobby, at the entrance to the Lab, and at both gates entering the facility. Officers 
are on duty 24 hours a day, 7 days a week. The Dean of  Students is available during normal business hours by visiting the 
Student Services area or by calling (760) 603-4093. 
Phone: (760) 603-4031 
 On site internal emergency number: ext 7911 
 
New York Security 
Security officer(s) are on duty in the school lobby during all hours when the school is open. The School Director is 
available during normal business hours by visiting the reception desk or by calling (212) 944-5900 ext 3596. 
 Phone: (212) 221-5858 ext 3147 or ext 3153 
On site internal emergency number: ext 3911 
 
Making a Confidential Report  
If  you are the victim of  a crime and do not want to pursue action within GIA or the Criminal Justice system, you may still 
want to consider making a confidential report. With your permission, any staff  member in the GIA Security Department 
can file a report on the details of  the incident without revealing your identity or the identity of  others. The purpose of  a 
confidential report is to allow the Institute to take steps to ensure the future safety of  you and others. With this 
information, the Institute can keep accurate records of  the number of  crimes involving students on campus, determine if  
there is a pattern of  crime and alert the Institute to potential danger. Reports of  crimes filed in this manner are counted 
and disclosed with the School’s annual crime statistics report. 
 
The confidential report process does not replace the student complaints process. Please refer to GIA’s current Education 
Catalog and Student Handbook for additional information about filing a complaint. 
 
Professional Counseling Services 
GIA does not provide on campus professional counseling services. However, staff  or students whose well being is being 
negatively impacted by challenging circumstances are encouraged to seek professional guidance. GIA students and staff  
have access to Lifeworks, a counseling service that is anonymous, confidential, and provided at no charge: 
Lifeworks 
www.lifeworks.com 
(877) 234-5151 
User ID: gem 
Password: 11018 
 
A professional counselor is not required to report crimes for inclusion in the annual disclosure of  crime statistics. As a 
matter of  policy, they are encouraged; if  and when they deem it appropriate, to inform persons being counseled of  the 
procedures to report crimes on a confidential and voluntary basis for inclusion in the annual crime statistics. The decision 
to provide this information to the person being counseled is entirely within the counselor’s professional discretion. 
 
Security of  GIA Facilities 
Due to the nature of  its business, GIA ensures the integrity and security of  its premises and processes, including but not 
limited to customer service and the handling of  customer property. Accordingly, GIA facilities are protected twenty-four 
hours a day by gates and/or other physical barriers, security officers, and video & audio electronic monitoring. Because 
such video and audio security and recording is an integral part of  GIA’s facilities, any person may have his/her movements 
recorded and there can be no expectation of  privacy on the GIA premises. Additionally, admittance to certain areas, such 
as the GIA Laboratory and the Research Department, is restricted to authorized personnel. Restrooms and dressing areas 
are not monitored. 
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Exterior doors of  GIA buildings are locked and secured after normal operating hours, and security officers routinely patrol 
campus buildings. 
 
GIA is committed to maintaining a safe environment for students, faculty, and staff  that extends to maintenance issues 
such as campus landscaping, lighting and door locks. Both Safety and Security Officers and facilities maintenance staff  
routinely check the campus for maintenance, safety, and security issues. All members of  the campus community are 
encourage to report any issues to the Facilities Department by calling the Carlsbad Facilities Manager at (760) 603-4229 or 
the New York Facilities Manager at (212) 221-5858 ext 3515. 
 
Access to GIA Facilities 
Access to the facilities is restricted to persons with at least one of  the following: 

• An employee photo identification card and the proper access level 
• A current student photo identification card 
• A scheduled appointment with a GIA representative 
• A reservation for a specific GIA event 

 
All visitors are required to receive a visitor badge after checking in with Security; the badge must be worn in plain sight 
while on GIA’s campus. Carlsbad visitors check in at the Atrium desk in the main lobby, and New York visitors check in at 
the Security desk at the main entrance. 
 
In order to enter the Carlsbad campus by vehicle, you must have a GIA parking permit or a parking pass issued by the 
Security Department. A valid driver’s license is required to operate a motor vehicle on GIA property. 
 
Authority of  Campus Personnel-General 
 
GIA Security Officers have the authority to ask persons for identification and to determine whether individuals have 
business at GIA. Security officers have the authority to issue parking citations to students, faculty, and staff. Security 
officers do not possess arrest power. Criminal incidents are referred to the local police who have jurisdiction on campus. 
The GIA Security Department maintains a highly professional working relationship with the New York City Police 
Department and Carlsbad Police Department. Depending upon the situation, other emergency services may be provided 
by the community in which the campus is located as well as county, state and federal emergency response services. 
 
Authority of  Campus Personnel-Carlsbad Facility 
Emergency situations are responded to as follows: 
Carlsbad Police Department 
Carlsbad Fire Department 
Carlsbad Paramedics 
GIA Security 
 
In order to ensure GIA is aware of  potential hazardous or emergency situations that may affect the GIA community 
within the Carlsbad area, the Security Department maintains direct contact with the Carlsbad Office of  Emergency 
Preparedness as well as the Carlsbad Police and Fire Departments. 
 
Authority of  Campus Personnel-New York Facility 
Emergency situations are responded to as follows: 
New York City Police Department 
New York City Fire Department 
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New York City Emergency Medical Services 
GIA Security 
 
In order to ensure GIA is aware of  potential hazardous or emergency situations that may affect the GIA community 
within the NYC area, the Security Department maintains direct contact with the NYC Office of  Emergency Management 
as well as the New York City Police and Fire Departments. 
 
 
 
Emergency Response and Evacuation Procedures 
 
The GIA Security department responds to on campus emergency situations, determines when further emergency response 
resources may be required, and contacts the appropriate emergency response agency. The GIA Security department 
notifies the Director of  the Emergency Response Team (ERT) without delay of  all emergency situations. Taking into 
account the scope of  the emergency and the safety of  the community, the Director of  ERT will determine when an 
emergency notification alert is issued, which segments of  the campus community receive the notification alert, and the 
content of  the message. An emergency notification alert may not be issued if, in the professional judgment of  the 
responsible authorities, doing so would compromise efforts to assist a victim, or to contain, respond to or otherwise 
mitigate the emergency. GIA may or may not post updates during an emergency on its website at www.gia.edu. 
 
The decision to immediately evacuate buildings will be made by the Director of  the ERT or GIA Security. GIA has various 
systems in place for communicating information quickly that may include audible and visual alarms in each building, 
telephone, e-mail, the GIA website, the emergency notification system and/or verbal directives that will be used for 
notification to evacuate. 
 
In general, you should plan ahead for possible evacuations and know the closest evacuation routes from your classroom or 
work area. Evacuation maps are posted in each classroom and throughout the buildings in compliance with building and 
fire codes. Evacuation drills are conducted at a minimum of  once per year.   
 
In the case of  potential workplace violence, the emergency notification system will be activated to include specific 
instructions on what to do. You may be instructed to stay where you are, or to move to another location. 
 
If  you hear the evacuation alarm, never assume it is a false alarm. Leave the building immediately via the nearest stairwell 
or exit. Do not go to the restrooms. Do not use the elevators. 
 
In the case of  a fire, building evacuation will begin immediately upon sounding of  the alarm without waiting for the order 
from campus authorities. The emergency notification system may also be activated. Leave the building immediately via the 
nearest stairwell or exit. 
 
When you are outside, report to the security staff  member assigned to that evacuation area. They will communicate with 
the central command so everyone is accounted for. 
 
If  you are a faculty member, ensure that all students in attendance that day have evacuated and are accounted for; report 
their status to the security staff  member assigned to your evacuation area. 
 
If  you are a department head, make sure all staff  members and any visitors who are present that day are accounted for; 
report their status to the security staff  member assigned to your evacuation area. 
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GIA conducts emergency response exercises each year,  including table top exercises, field exercises, and tests of  the 
emergency notification systems on campus. These tests are designed to assess and evaluate the emergency plans and 
capabilities of  the institution; they also provide opportunities for staff  and students to practice the appropriate response in 
preparation for an actual emergency. 
 
In the event of  an actual emergency, the GIA Public Relations department disseminates information using various 
methods including: 

• Craft message updates on the gia website; implementation of  messaging is done by Marketing and IT/Web 
Development manager 

• Craft message updates on the GIA telephone systems; implementation of  messaging is done by IT/Technology 
department 

• Craft message updates for the emergency notification system; implementation is done by IT/Technology 
department 

• Publish messages on social media platforms including Twitter and Facebook 
• Issue media alert advisories to select media outlets (i.e. radio, TV, print, web, etc.) 
• Provide talking points/key messages to relevant departments within the organization (i.e. Admissions, HR, Guest 

Services, Student Services, etc.) 
• Brief  organization’s key leadership including international teams 

 
Evacuation of  Persons with Special Needs 
GIA Security maintains a list of  individuals who may require assistance during an evacuation, and will send someone to 
assist in the event of  an emergency. If  you assist someone with special needs to exit the building, report the name and 
location of  that person to the nearest Security staff  member so everyone can be accounted for. 
 
Evacuation Questions 
Questions pertaining to emergency procedures should be referred to the Safety and Security office: 
Carlsbad:  (760) 603-4031 
New York: (212) 221-5858 ext 3147 
 
Informing Students and Staff  about GIA Security Procedures and Practices 
New students and new employees receive a campus security briefing from the security department at their orientation. In 
addition, new students and employees receive a copy of  the Student Handbook or Employee Handbook, outlining the 
security rules and procedures in place. Employees receive at least one training session per year, and include the following 
topics: 

• Safety video 
• Parking permits (Carlsbad only) 
• Photo identification/access badges 
• Security’s role in Emergency Response/Evacuations and related procedures 
• Visitors policy 
• Smoking policy 
• Video surveillance policy 
• Personal property search policy 

 
GIA addresses the Clery Act at all new student Orientations. Each student is provided an information sheet outlining 
where the full report can be found on GIA’s website, a list of  ways to avoid becoming a victim, and a list of  national and 
local resources for assistance.  
 
Workplace Violence Prevention 
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GIA has a longstanding commitment to providing an educational campus and workplace free of  violence. Acts of  
violence, threats or violence, harassment, intimidation, and other disruptive behavior against any student or employee of  
GIA are strictly prohibited. 
 
All students and employees are responsible for helping maintain a workplace free of  violence, and for acting in a 
reasonable manner, based on all the facts and circumstances involved. GIA has a variety of  services and procedures in 
place to respond to and help prevent acts of  violence, harassment, intimidation and other disruptive behavior. Those 
services and procedures include: 

• Services provided by GIA Security 
• Services available through the Employee Assistance Program (Lifeworks) 
• Counseling services available through certain health plans for employees 

 
Employees or students who are concerned about workplace situations that may involve violence should take prompt and 
appropriate action without fear of  retaliation by: 

• Contacting GIA Security 
• Speaking to a supervisor (for staff) 
• Students can contact any teacher, the Dean of  Students or the School Director 

 
Student Housing 
GIA does not control, monitor, recognize, support, or in any way sponsor off-campus housing facilities. All GIA students 
make their own off-campus housing arrangements. Students who may become crime victims or witnesses of  a crime at 
off-campus locations are advised and strongly encouraged to immediately report the crime to the appropriate local law 
enforcement agency. 
 
GIA’s Policy Regarding Alcohol, Drugs and Controlled Substances 
GIA strictly abides by both state and federal laws with regards to use of  both alcohol and drugs. The use, sale, purchase, 
transfer, distribution, or possession of  illegal drugs or controlled substances, including alcohol, on campus is prohibited. 
Violation of  this policy will lead to disciplinary action up to and including dismissal. In addition to GIA-imposed 
sanctions, GIA may report violations to the appropriate law enforcement agency for enforcement and students may be 
subject to federal, state, and local prosecution. The legal age for alcohol consumption in California and NY is currently 21. 
 
Students who are aware of  the use or existence of  any illegal drugs or controlled substances at GIA should notify a 
security staff  member immediately. The terms ‘illegal drugs’ and ‘controlled substances’ include all chemical substances or 
drugs listed in any controlled substances laws or regulations such as the Federal Controlled Substances Act of  1988. 
Prescription medications that have not been properly prescribed to the individual by a doctor are included in this policy. 
GIA may require a blood test, urinalysis, or other screening of  those persons reasonably suspected of  using or being under 
the influence of  a drug or alcohol. Reasonable suspicion may be established by any combination of  a student’s appearance, 
body odors, behavior, an accident, a physical and/or verbal altercation, or possession of  drugs and/or alcohol. Failure to 
submit to such a screening can lead to disciplinary action, up to and including dismissal from GIA. 
 
For additional information on the U. S. Department of  Justice, Drug Enforcement Administration, visit 
http://www.deadiversion.usdoj.gov/index.html. 
 
Where to Get Help for Chemical Dependency or Substance Abuse 
Students who believe they have a chemical dependency or substance abuse problems and who want help can learn about 
many helpful resources from our Student Services staff.  If  you believe you have an alcohol and/or drug dependency 
problem the link below provides the contact information for available programs in the San Diego and New York City 
areas.  Additional resources may be found in the yellow pages of  a local phone directory under “Alcoholism”.   
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Carlsbad: http://txworks.adp.ca.gov/providers.aspx?type=county&text=san%20diego 
New York: http://www.oasas.state.ny.us/pio/needhlp.cfm 
 
Professional Counseling Services 
GIA does not provide on campus professional counseling services. However, staff  or students whose well being is being 
negatively impacted by challenging circumstances are encouraged to seek professional guidance. GIA students and staff  
have access to Lifeworks,  a counseling service, that is anonymous, confidential, and provided at no charge: 
Lifeworks 
www.lifeworks.com 
(877) 234-5151 
User ID: gem 
Password: 11018 
 
Procedures for Reporting Sexual Assault 
It is important to report an attempted, completed, or suspected attack related to sex crime offenses. This is crucial to 
helping the police find the assailant and protect the GIA community. In addition, it is crucial that evidence of  an assault be 
preserved if  criminal charges are to be filed. Victims are therefore encouraged to contact GIA Security as soon as possible 
after the incident. If  a victim reports an assault to GIA Security, the victim will not be required to file criminal charges. 
Security is available during regular working hours and can assist anyone in making decisions and in arranging for additional 
help or services. GIA Security is also available to assist the victim in filing a report with appropriate law enforcement 
agency, if  he/she so wishes. 
 
If  a victim does not wish to press charges against an assailant, he or she has two other options for reporting the attack. 
 
1. The victim can make a report to Security or the police. An officer will take the victim’s statement, and both departments 
will cooperate in an investigation, if  necessary. Reporting a sexual assault to either department does not obligate the victim 
to press charges or go to court. It is also important to note that any report made to GIA Security or the Police is 
completely confidential: the victim’s name will not be released without permission. 
 
2. A “third party report” can be filed with GIA Security or the Police. This means another person (a third party) will report 
all of  the details of  the assault to an officer. The victim remains anonymous. It is important to note that no judicial action 
can be taken against the rapist in a third party report. This information is used for police and community safety purposes 
only. 
 
Professional Counseling 
GIA does not provide on campus professional counseling services. However, staff  or students whose well being is being 
negatively impacted by challenging circumstances are encouraged to seek professional guidance. GIA students and staff  
have access to Lifeworks, a counseling service that is anonymous, confidential, and provided at no charge: 
Lifeworks 
www.lifeworks.com 
(877) 234-5151 
User ID: gem 
Password: 11018 
 
Change of  Student Status 
A student who has been accused of, or is the victim of, any crime involving another student may ask to be reassigned to a 
different classroom or request a leave of  absence. GIA will accommodate such requests to the extent that space is available 
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and that such a change would not violate any regulations or standards, or negatively impact the student’s academic 
progress. 
 
Registered Sex Offender Notice 
The State of  California requires sex offenders to register with the police in the jurisdiction in which they reside. The 
California Department of  Justice makes this information available to law enforcement agencies and to the public; 
registered sex offenders living in California are listed on their web site at www.meganslaw.ca.gov 
 
The State of  New York, Division of  Criminal Justice Services, is responsible for maintaining New York’s Sex Offender 
Registry, which provides information about sex offenders living in their communities. New York has three levels of  sex 
offenders – Level 1 (low risk), Level 2 (medium risk) and Level 3 (high risk). By law, only information about Level 2 and 
Level 3 sex offenders is listed on this website. www.criminaljustice.state.ny.us/nsor/ 
 
Sexual Assault, Hate Crimes, Harassment or Discrimination 
In the case of  an alleged sexual assault, the accuser and accused are entitled to the same opportunities to have others 
present during a disciplinary proceeding. Once a decision has been made, both the accuser and the accused shall be 
informed of  GIA’s ruling on the alleged sex offense. 
 
Hate crimes are those are crimes motivated by race, religion, disability, gender, sexual orientation, ethnicity or national 
origin. They are considered a serious offense under California and New York law.  Conviction for a hate crime can result in 
prison time 
 
GIA is committed to providing a work environment free of  sexual or any other form of  unlawful harassment or 
discrimination.  Harassment or unlawful discrimination against individuals on the basis of  race, religion, color, national 
origin, sex, age, disability, marital status, sexual orientation, or any other classification protected by local, state, or federal 
laws is illegal and prohibited by GIA policy. Such conduct by or toward any employee, contract worker, student or anyone 
who does business with GIA will not be tolerated. Anyone who violates this policy will be subject to disciplinary action, up 
to and including termination of  engagement or employment or dismissal from the GIA educational program. 
 
Prohibited Conduct 
Sexual or other unlawful harassment or discrimination includes any verbal, physical or visual conduct on the basis of  race, 
religion, color, national origin, sex, age, disability, marital status, sexual orientation, veteran status, or any other classification 
protected by local, state or federal laws if: 

• Submission to such conduct is made either explicitly or implicitly a term or condition of  an individual’s 
engagement or employment.   

• Submission to or rejection of  such conduct by an individual is used as a basis for decisions concerning that 
individual’s engagement or employment.   

• It creates a hostile of  offensive work environment. 
 
Sexual harassment includes unwelcome sexual advances, requests for sexual favors, and lewd, vulgar or obscene remarks, 
jokes, posters or cartoons, and any unwelcome touching, pinching or other physical contact.  Other forms of  unlawful 
harassment or discrimination may include racial epithets, slurs and derogatory remarks, stereotypes, jokes, posters or 
cartoons based on race, religion, color, national origin, sex, age, disability, marital status, sexual orientation or other legally 
protected categories. 
 
Complaint Procedure 
If  you feel that you have been harassed or discriminated against, or have witnessed any harassment or discrimination by an 
employee, contract worker, student or anyone who does business with GIA, you should immediately report such conduct 
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to your supervisor, any other member of  management, or the Human Resources Department. If  the incident occurred 
off-campus, then contact the appropriate government agency. Students should follow the published complaint policy as 
published in the current Education Catalog and Student Handbook. 
 
Do not allow an inappropriate situation to continue by not reporting it, regardless of  who is responsible for creating the 
situation. No employee, contract worker, student, or anyone who does business with GIA is exempt from the prohibitions 
described n this policy. In response to every complaint, GIA will conduct an investigation and, if  improper conduct is 
found, take appropriate corrective action. 
 
Disciplinary Action 
All reports of  violence, threats, harassment, intimidation and other disruptive behavior will be taken seriously and will be 
dealt with appropriately. This action may involve consultation with GIA Security, the Police, the Human Resources 
Department, the GIA Legal Department, the Dean of  Students, mental health providers, and others as necessary. Follow-
up actions will be taken to respond to individual situations. Individuals who commit such acts may be subject to 
disciplinary action, criminal penalties or both. 
 
The range of  actions may include, but is not limited to, removal of  dangerous persons from the premises, discipline of  
employees or students, legal action including restraining orders, provision of  added security measures, disciplinary referrals, 
mental health referrals, termination from school or from employment from GIA and other actions as necessary and 
appropriate. 
 
Retaliation Is Prohibited 
You are also protected by law from retaliation for opposing or reporting unlawful harassment, discrimination, or for 
otherwise participating in processes connected with an investigation, proceeding or hearing conducted by GIA or a 
government agency with respect to such complaints.  GIA will take disciplinary action up to and including the immediate 
termination of  any employee who retaliates against another employee, contract worker or student for engaging in any of  
these protected activities.  Contract workers and students who engage in retaliation will be subject to termination of  their 
engagement with GIA or dismissal from the GIA educational program in which they are enrolled. 
 
Students should contact the Dean of  Students and employees should contact the Human Resources Department regarding 
questions about this policy or to obtain further information on the subject of  sexual or other harassment or 
discrimination. 
 
Three-Year Comprehensive Listing of  Reported Data 
Campus Safety and Security statistics for the Carlsbad and New York facilities over the past three reporting periods are 
shown in the tables below. Reporting periods represent calendar years in which crimes were reported. 
 

  Carlsbad New York 

  2008 2009 2010 2008 2009 2010 

Criminal Offenses 0 0 0 0 0 0 

Murder/Non-negligent manslaughter 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 

Sex offenses- Forcible 0 0 0 0 0 0 

Sex offenses- Non-forcible 0 0 0 0 0 0 

     Incest 0 0 0 0 0 0 

     Statutory rape 0 0 0 0 0 0 
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Robbery 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Arrests - On Campus             

Weapons: carrying, possessing, etc. 0 0 0 0 0 0 

Drug abuse violations 0 0 0 0 0 0 

Liquor law violations 0 0 0 0 0 0 

Arrests - Public Property             

Weapons: carrying, possessing, etc. 0 0 0 0 0 0 

Drug abuse violations 0 0 0 0 0 0 

Liquor law violations 0 0 0 0 0 0 

Disciplinary Actions - On Campus             

Weapons: carrying, possessing, etc. 0 0 0 0 0 0 

Drug abuse violations 0 0 0 0 0 0 

Liquor law violations 0 0 0 0 0 0 

Disciplinary Actions - Public Property             

Weapons: carrying, possessing, etc. 0 0 0 0 0 0 

Drug abuse violations 0 0 0 0 0 0 

Liquor law violations 0 0 0 0 0 0 

 

Hate Crimes - On Campus 0 0 0 0 0 0 

Murder/Non-negligent manslaughter 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 

Sex offenses- Forcible 0 0 0 0 0 0 

Sex offenses- Non-forcible 0 0 0 0 0 0 

     Incest 0 0 0 0 0 0 

     Statutory rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 

Destruction/damage/vandalism of property 0 0 0 0 0 0 

Hate Crimes - Public Property       

Murder/Non-negligent manslaughter 0 0 0 0 0 0 
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Negligent Manslaughter 0 0 0 0 0 0 

Sex offenses- Forcible 0 0 0 0 0 0 

Sex offenses- Non-forcible 0 0 0 0 0 0 

     Incest 0 0 0 0 0 0 

     Statutory rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 

Destruction/damage/vandalism of property 0 0 0 0 0 0 
 
 
 
 

Occurrences of  Hate Crimes: 2010 
Carlsbad Race Religion Sexual Gender Disability Ethnicity 

Hate Crimes - On Campus     Orientation     
National 
Origin 

Murder/Non-negligent manslaughter 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 

Sex offenses- Forcible 0 0 0 0 0 0 

Sex offenses- Non-forcible 0 0 0 0 0 0 

     Incest 0 0 0 0 0 0 

     Statutory rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 

Destruction/damage/vandalism of property 0 0 0 0 0 0 

Hate Crimes - Public Property        
Murder/Non-negligent manslaughter 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 

Sex offenses- Forcible 0 0 0 0 0 0 
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Sex offenses- Non-forcible 0 0 0 0 0 0 

     Incest 0 0 0 0 0 0 

     Statutory rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 

Destruction/damage/vandalism of property 0 0 0 0 0 0 

       
 
 
 

Occurrences of  Hate Crimes: 2010 
New York Race Religion Sexual Gender Disability Ethnicity 

Hate Crimes - On Campus     Orientation     
National 
Origin 

Murder/Non-negligent manslaughter 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 

Sex offenses- Forcible 0 0 0 0 0 0 

Sex offenses- Non-forcible 0 0 0 0 0 0 

     Incest 0 0 0 0 0 0 

     Statutory rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 

Destruction/damage/vandalism of property 0 0 0 0 0 0 

Hate Crimes - Public Property        

Murder/Non-negligent manslaughter 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 

Sex offenses- Forcible 0 0 0 0 0 0 

Sex offenses- Non-forcible 0 0 0 0 0 0 

     Incest 0 0 0 0 0 0 
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     Statutory rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 

Destruction/damage/vandalism of property 0 0 0 0 0 0 
 
 


